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IMPORTANT NOTICE TO CD RECIPIENTS, AWARDING BODIES, AND OTHER INTERESTED PARTIES  
REGARDING CORRECTIONS TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS  

FOR THE CRAFT OF PLASTER TENDER IN SANTA CLARA AND SANTA CRUZ COUNTIES 
 
Dear Public Official/Other Interested Parties: 
 
CRAFT/CLASSIFICATION:  # Plaster Tender and Gun Man 
LOCALITIES:  All localities within Santa Clara and Santa Cruz Counties. 
DETERMINATION:  STC-2009-2 and STZ-2009-2 
 
The General Prevailing Wage Determinations and contract provisions issued on August 22, 2009 for the craft of Plaster Tender and Gun Man in Santa 
Clara and Santa Cruz Counties are incorrect and are rescinded. 
 
The following rates issued on August 22, 2008 with an expiration date of June 30, 2009* remain in effect for Plaster Tenders in Santa Clara and Santa 
Cruz Counties.  For the correct contract provisions, please refer to the provisions attached. 
 
 
                                                                           Employer Payments                                              Straight-Time                 Overtime Hourly Rate   
   
CLASSIFICATION  Basic      Health      Pension      Vacation/      Training      Other        Hours      Total            Dailyc        Saturdayc  Sunday/ 
(Journeyperson) Hourly      and            Holiday                      Paymentsb                Hourly                               Holiday 
  Ratea   Welfare                                 Rate     1 1/2X       1 1/2X       2X 
 
Plaster Tender $32.24        6.33           4.30             2.25              0.10           0.15             8          45.37            61.12         61.12          76.86 
 

___________________ 

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the determination, issuance and publication of the prevailing wage apprentice schedules/apprentice wage rates have been 
reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To obtain any apprentice 
schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.html. 
a Includes amount withheld for dues check off. 
b Amount is for Industry Promotion Fund.  
c All hours over 48 hours per week are at the Sunday/Holiday rate. 
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HOLIDAY PROVISIONS 

FOR 

PLASTER TENDER 

IN 

SAN BENITO, SANTA CLARA, AND SANTA CRUZ COUNTIES 



PLASTER HOD CARRIERS AGREEMENT 
JULY 1.2005 throuqh JUNE 30.2009 

By and Between 

SOUTH BAY PLASTERING 
CONTRACTORS ASSOCIATION 

R E C E i V E D  
Department of Inc!rrcf!.ici! F,,Gbcliicxns 

LABORERS' LOCAL. UNION 270 
LABORERS' INTERNATIONAL UNION OF NORTH AMERICA, 

AFL-CIO 



ARTICLE VI - OVERTIME U T E S ,  HOURS AND WORKING CONDITIONS 

SUCTION 1 - OVERTIME, SATURDAY, SUNDAY, IiOLIDAY S 

In ordcr that cmployme~it may be spread fairly, the parties hereto agree that ovel-time shall not be 
\voslccd, esccpl in emergency situations and after tlie Employer has obtained specific written 
a utlioi'ization tliescfore from tlie Union. Any Plaster Hod Carsier or Apprentice Plaster Hod 
Casricr I'ound worlcing on Saturday, S~~nday,  or liolidays witliout a written cleara~ice fi.0111 the 
I,ocal IJnion will be lined tlie prevailing rate of pay. Any hours worked before 6:45 a.m. or aAer 
3 :30p.m., Monday through Friday, shall be paid for at tlie rate of one and one-half Any hours 
\vorIced 011 Sat~sdays sliall be paid for at the rate of one and one-half, Sunday, and the following 
holidays: Ncw Year's Day, Wasl~ington's Birthday, Melnorial Day, I ~ ~ d e p e n d e ~ ~ c e  Day, Labor 
Day. Tlianltsgiving Day, Day After Tlia~~ksgiving Day, and Christmas Day - shall be paid for at 
Do~iblc 'Time. When any of tlie above 1ia1iied holidays fall on Sunday, it shall be observed 011 the 
Monday following. The Associatio~~ and tlie Local Union agree to observe the listed holidays 011 
Lhe clatc designated by State and Federal Governli~eits. 
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ARTICLE 11 -JURTSDICTION 

SECTION 1 .- DUTY JURISDICTION 

I-locl Carriers shall mix, transpol-t and llandle all mortar and ~naterials used by Jour~ley~nan and 
Apprentice Plasters and Plastering Employers, whether inixed manually or by rnac1lil;e. Hod 
Carriers shall build, handle, and dismantle all planking or scaffolds and trestles both inside and 
outside buildings being plastered. Hod Carriers shall do slaking of lime. Nod Carrier will clean all 
I.lool-s o.fplaster debris on the inside or outside or any building and all grounds surrounding any 
building lxing plastered. All wetting down of plaster sliall be done by Mod Carriers. Nod Carriers 
\vi l l opesate all plaster ~ L I I I S  and will move all hoses. Plasters may repair plaster guns and handle 
noz~les. AI l loading and unloading of tool trucks and any moving or setting up of plaster guns or 
plaster misers will be done by tlie Hod Carrier. A Journeyma~i Hod Carrier will tend no Inore 
than one (I) lJlaster on tlie scratcli coat on exterior walls and soETits on all buildings two,stories or 
more being plastered, or any tract house, except that a Jour~~eynian I-Iod Carrier may tend two (2) 
lJlasters ifthere is not a fii~ll day's worlc on scratch coat available. If a job requires inore tlian one 
( I )  Jo~~rneyman I-lod Carrier, the ratio on scratch worlc will be two (2) Journeyn~aii Hod Carriers 
For every tliree (3) IJlaste~s. On individual houses, a Journey~nan Hod Carrier will tend no more 
~han  two (2) Plasters 011 scratch coats. Jouriiey~na~i Mod Carriers will tend no Inore than two (2) 
I'lasters on esterior brown coats or second coats or any textured colored stucco. Journeyman I-Iod 
Carriess will tend three (3) plasters on exterior sand finish or any otlier type of three-coat finish. 
.loi~rneyman I-Jod Carriers will tend no more tlian two (2) Plasters on interior scratch or brown 
\vorlt and \vill tend no Inore tIia11 three (3) Plasters 011 inside finisl1 work. Journeylnan Hod 
Carria-s will tend no more than three (3) Plasters on aiiy type of work being done at the present 
ti~me, or any new type of work that ]nay co~ne  within the j~~risdiction of the Union dusing tlie term 
o.ftIiis Agree~nent. On all coiiiniercial buildings, there will be one ( I )  Journeyinan Hod Carrier 
For evely two (2) Plasters on interior work, except that when tlie job reaches the stage wliere only 
an interior ,finish coat ren~ains to be done, the Journeyman Hod Carrier shall tend 110 more than 
three (3) Plasters. On all co~nnlercial buildings that are over (2) stories, there will be one (1) 
Sourneyman I-Iod Carrier for evely two (2) Plasters plus the Hod Carrier who is working the 
~iiiser. I-lod Carl-iers sliall be e~nployed on all Fireproofing Jobs: 

I-.loci Carriers sliall clean all door jains, spreading all temporary protective drop cloths, plastic, 
building paper and taping ofthe sa~ne. The cleaning of all areas .where the Plasterers liave worked 
and tlie removal ofall debris caused by them or by tlie Hod Carrier, inside or o ~ ~ t s i d e  tlie structure 
tund suny other duties in accordance with such jurisdictional awards as lnay be granted to 'Hod 
Carriers by tlie District Council and the International Union. It will.not be co~~sidered a strike or 
\~\/orl~ stoppage if 1-Iod Carriers are removed .Ram jobs because of any violation of'tl~is section. No 
I-lod Carrier shalltend more tha~i one (1) iilixer plus one (1) pump at aiiy time, except when used 

/ 

intermittent: 
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AII'I'ICLE XI I - TRANSPOJiTATION AND SUBSISTENCE 

SliCTION 1 - FARE 

Any  Employee who is hired for a job outside the jurisdiction of the Local Union shall receive his 
~ransportiltion fare both ways. If a11y delays occur on the job, lie/she sl~all have 

the sight to deliland his return fare. 
No less tl~an twelve dollars $12.00 per day subsisteilce when workilig more t11a11 

el1irl.y-five (35) miles from the Local UII~OII Hall in Sali Jose, or Santa Cruz or from the 
I2niployee's lion~e, whichever is lessel-. 



ARTICLE XX- PARKING' 

The enlployer agrees to pay for parking in any metropolitan area where there is no free parking 
available for the employees. 


